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SYNERGY OF CULTURES IN THE CONTEXT OF BRICS

Conceptual framework: 
conceptualizing synergy of cultures

Constructive1interaction2between3cultures, especially since 
the beginning of the third millennium, has received seri-
ous attention in international community. Signifi cant ef-
forts have been made for promoting mutual understand-
ing between cultures prior to our idea of “synergy of cul-
tures”. The fi rst attempt was the approval of the proposal 
of the then President of Islamic Republic of Iran Mr. Sayed 
Mohammad Khatami by the United Nations to name 2001 
as the year of dialogue among civilizations. In the idea of 
dialogue among civilizations, the priority was given to fa-
cilitating the space of mutual understanding and openness 
among cultures. Although this idea led to mutual recogni-
tion between civilizations and cultures, it did not go beyond 
the limits of interaction and dialogue and did not propose an 
operational approach to bring views closer together. After 
that, in 2005, on the initiative of Spain and Turkey, the idea 
of “alliance of civilizations” have been raised for interna-
tional action against extremism through the realization of 
international, intercultural and interreligious dialogue and 
cooperation. This initiative, instead of trying to harmonize 
views while accepting the diversity and plurality of cul-
tures, actually was trying to promote the homogenization 
of cultures, which actually neglects today’s diverse world 
with many cultures and civilizations. Among the criticisms 
that have been made towards this concept, we can refer to 
the fact that the process of unifi cation of some civilizations 
may have inclusive-exclusive approach. In other words, 
this concept may mistakenly evoke the union of some cul-
tures against other cultures. The third idea was “the rap-
prochement of cultures”, which was proposed by UNESCO 
in 2010 to promote the recognition and mutual understand-
ing of nations by identifying the diversity of the world’s 
cultures. This idea led to the approval of the proposal of 
the Republic of Kazakhstan for declaring the years from 
2013 to 2022 as “Decade of rapprochement of Cultures”, 
proposal which was approved by General Conference of 
UNESCO. It was emphasizing on the cooperation of na-
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tions to achieve sustainable peace, but it does not propose 
practical mechanisms for the rapprochement of cultures and 
the constructive participation of cultures for peaceful coex-
istence of the nations in the plural human world. In addi-
tion, the idea of the rapprochement of cultures had a retro-
oriented and not a future-oriented approach for human soci-
ety. The fact is that these diff erent concepts tried to convey 
the mother concepts of “peaceful coexistence of cultures”, 
“mutual understanding of cultures”, “Complementary of 
cultures”, “openness of cultures” as well as “constructive 
and eff ective interaction among cultures”, based on mutual 
respect in the international cultural arena. 

The idea of “synergy of cultures” has the relative advan-
tages of similar concepts which can once again put culture 
as the basis of world politics and at the top of the priorities 
of the world society. It realizes a common understanding 
of universal ideas while accepting diversity of cultures and 
respecting specifi c cultural identities. Synergy of cultures 
means collaborative or hybrid action that can occur when 
diff erent cultures with distinct perspectives work together 
for the realization of a macro-cultural approach, which is 
more important than its constituent parts so that all cultures 
take steps to improve the effi  ciency of synthetized global 
culture. It is in this situation that two plus two gives a result 
greater than four. The synergistic situation creates a kind of 
cooperative atmosphere that is not enough to share and ex-
change the advantages of cultures. In this conjuncture, this 
global culture would consider diverse innovative solutions 
to problems that have rarely been understood or accom-
plished by a specifi c culture. 

The synergy of cultures means that the collaboration 
of diff erent cultures can construct a new added value and 
reproduce a new cultural synthesis which is distinct from 
the constituent cultures. Taking benefi t and advantage from 
other cultures’ experiences through cultural contact would 
pave the way for collective awareness and improve cultur-
al potentiality and creativity of humanity. Not only does it 
include the relative advantage of interacting cultures, but it 
also creates new added value. This provides a strong factor 
for the establishment of sustainable peace in today’s world. 

In an age where time and space are intertwined and 
the world is constantly changing, countries must be cultur-
ally aware and capable of intercultural communication be-
cause the ability of intercultural communication as one of 
the resources of soft power improves the effi  ciency of cul-
tures and brings a new kind of energy to global culture. To-
day we live in a transitional international system, whose 
landscape is fl uid. In this context, the idea of synergy of cul-
tures by emphasizing on the aspects of similarity and pay-
ing attention to common cultural concerns while respecting 
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cultural diversity, requires a comprehensive and win-win 
approach to the challenges and opportunities ahead in or-
der to fi nd creative solutions. In this context, cultures may 
have understood and learned how to take advantage of di-
versity, how to maximize their strengths, how to use pos-
itive and proactive communication skills, how to develop 
and enrich human activities and how to emphasize on coop-
eration to achieve common interests and benefi ts. Relying 
on common values and goals can help us fi nd common so-
lutions, so that through this intercultural approach, we can 
take an important step towards changing the existing situ-
ation by emphasizing on common elements of each other’s 
cultures in the process of dialogue. 

The synergy of cultures can be found in the middle of 
the spectrum, the two sides of which are centralization and 
decentralization of world culture. Centralization may lead 
to the imposition of homogenizing rules and procedures in 
the name of universality of global norms that challenge lo-
cal cultures. Decentralization may lead to protectionism, 
cultural identifi cation, as well as preservation of tradition-
al cultural or specifi c identities. The independence of ac-
tion at the local level and excessive reliance on tradition-
al values and norms may lead to deterioration of universal 
human values. In this context, instead of relying on cultur-
al diff erences, it is appropriate to rely on cultural diversi-
ty, in the sense that emphasis on diff erences leads to some 
kind of confusion, while emphasis on diversity creates an 
order based on the compatibility between commonalities 
and diversities in a coherent perspective. This approach re-
quires the synergy and complementarity of diverse cultures 
despite maintaining the distinctions of cultures. In other 
words, the synergy of cultures in the current international 
system, can be positioned in the middle of two contradicto-
ry currents of cultural unilateralism and cultural pluralism. 
Cultural unilateralism is a kind of cultural homogenization 
with an emphasis on cultural assimilation in the name of 
emphasizing on universal commonalities and universal hu-
man values, emphasizing on the alignment of cultures based 
on universal criteria, avoiding attention to identity distinc-
tions. On the other hand, cultural pluralism emphasizes on 
cultural tolerance, relativism and “multiculturalism” in gen-
eral. In this way, the two mentioned approaches, one looks 
at culture as a factor of homogeneity and the other as a fac-
tor of diff erentiation. Therefore, the idea of synergy of cul-
tures constitutes a moderate approach between the two ex-
tremes of homogenous approach of “cultural assimilation” 
and heterogeneous approach of “multiculturalism” in the in-
ternational community. 

The idea of “synergy of cultures” has the ability to pres-
ent culture as the axis of sustainable development in such 
a way that culture is expressed through its various compo-
nents, including tangible and intangible cultural heritage, 
creative industries, and various forms of cultural expres-
sion such as arts, literature, traditions and behaviors. This 
approach is important in the sense that it considers culture 
as “a collection of assets, values and cultural capitals” and 
honors diverse cultures based on mutual respect. 

The idea of the synergy of cultures is considered to 
be a step toward progress and sustainable global develop-
ment. In the current competitive world, the idea of syner-
gy of cultures can, while promoting the positive and con-
structive competitiveness of cultures, encourage coopera-
tion and interaction among them to create a new synthetic 

culture and to respond to common human needs. Although 
diff erent cultures have diff erent cultural backgrounds, be-
liefs and lifestyles, they want to achieve a kind of compat-
ibility, complementarity and cooperation within the plural-
istic world, as an opportunity to synergize with each other 
for a prosperous future. In fact, every culture in the world 
has a special richness to actively contribute and participate 
in the process of additive interaction with other cultures in 
the realization of global synthetic culture. 

BRICS and synergy of cultures
The affi  nities and commonalities of BRICS member States 
in cultural values as well as in historical traditions such as 
improvement of family institution as well as the belief in 
religion and spirituality can serve as a basis for mutual un-
derstanding and as a platform for cultural interaction. Their 
opposition to the dominance of western counterculture and 
their attachment to the idea of “cultural independence” as 
well as their indigenous culture can lead to a strong cultural 
synergy among them. 

As BRICS has brought together ancient civilizations, 
the dialogue among them would create a cooperative, in-
clusive and assertive world order. The two principles of 
respecting traditional values and cultural diversity have 
turned the BRICS organization into the most important 
platform for dialogue among civilizations and cultures. 
That can be done if they stick to the slogan of “cooper-
ate, create and construct” and to the principle of “unity in 
diversity”. 

If BRICS member States respect their cultural diversi-
ty and consider it as the factor of strength of this organiza-
tion, their eff orts for promoting synergy of cultures, while 
respecting the diff erence of opinions, would make the di-
alogue meaningful and create a new space for a just and 
peaceful world order. BRICS represents a suitable platform 
for creating an alternative mechanism through strengthen-
ing people-to-people relations and expanding cultural co-
operation, synergy and friendship of member countries 
against the culture of domination, unilateralism and ho-
mogenization. 

In this conjuncture, the Islamic Republic of Iran that of-
fi cially joined the BRICS organization on January 1, 2024, 
can promote the idea of cultural synergy through the pro-
motion of favorable environment for enhancing cultur-
al exchange programs, support for creative art industries, 
educational initiatives and youth participation of BRICS 
countries in the process of eff ective interaction of cultures. 
BRICS institutional capacities in the fi eld of cultural and 
creative industries can strengthen innovative interactions of 
the member States. 

In fact, insisting on positive and constructive role of 
culture in sustainable development of BRICS countries 
can create a new added value and lead to a comprehensive 
framework for mutual supportiveness as a suitable basis for 
synergy of cultures. It is in this context that cooperation be-
tween BRICS member states would lead to more achieve-
ments than the aggregate of their capabilities. BRICS can 
serve as a model of synergistic interaction of cultures to 
spread public awareness and to encourage sustainable de-
velopment based on cultural diversity. While it provides 
the space to acknowledge and respect diversity and plural-
ity of cultural norms of all member States, it also facilitates 
the cultural exchange among them to present a synthetic 
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identity of BRICS organization. That would encourage cul-
tures to use creative methods to advance common goals 
while preserving their fundamental values and originalities. 

Therefore, BRICS can crystallize the synergy of cul-
tures based on institution-building spirit and appropriate 
mechanisms for multilateral cultural diplomacy. It can dem-
onstrate the transition from the level of simple and linear 
interaction to the level of complex and synergistic interac-
tion, as it considers cultural diversity to be a value added 
among member States. This approach suggests that cultural 
diversity would be neither ignored nor minimized, but rath-
er viewed as a source in the development of interaction. 
That requires their competency in cross-cultural communi-
cation as well as their synthetic interaction through the pat-
tern of commitment, engagement, adaptability, fl exibility 
and empathy as well as the institutionalization of the culture 
of innovation and mutual trust. In fact, the result of synergy 
of cultures at the level of BRICS organization is wider than 
the set of cultures. If BRICs countries would like to realize 
the model of cultural synergy, they should try to synthetize 
tradition and modernity, insist on rationality and pragma-
tism, exchange intellectually in science, technology and arts 
and disseminate the culture of peace and moderation against 
violence and extremism. 

We can refer to some principles of “synergy of cultures” 
among BRICS member States as follows:

1. The principle of institutionalization of collective co-
operation: In the current interdependent world, diverse cul-
tures should create a network of communication and inter-
action in such a way that each culture would take advan-
tage of collective cooperation. In this perspective, BRICS 
Civil Forum which was established in 2015 with the aim 
of strengthening constructive dialogue among the institu-
tions of civil society and academia in BRICS countries on 
a wide range of social issues can be considered as a plat-
form for communication that can promote innovative ca-
pacities for the development of cultural interactions among 
member States. 

2. The principle of mutual respect: the consistency and
tolerance of cultures in the process of free fl ow of infor-
mation and communication provides their behavioral fl ex-
ibility, while preserving their cultural identity. In this case, 
mutual trust can be considered as a source that provides 
the free interaction of cultures to solve human problems. 
Mutual respect would be realized when they succeed to re-
move prejudices, selfi shness, self-centeredness, suspicions 
and misunderstandings. 

3. The principle of openness: the synergy of cultures
depends on their ability to maintain openness in the pro-
cess of cultural interaction in such a way that they can suc-
cessfully adapt themselves to the environment of dialogue. 
The openness of cultures to each other provides the possi-
bility of working in harmony with each other while main-
taining their cultural diversity, and respecting the richness 
of other cultures in the changing international system. 

4. The principle of eff ective participation in narrative-
building: Cultural communication promotes participation 
of diverse cultures in the process of narrative-building and 
correcting their image with the aim of removing misunder-
standings and taking advantage of the outcome of cultural 
interaction. 

5. The principle of balance between continuity and
change: The principle of balance requires continuity in 

change. Continuity in the sense that diff erent cultural sys-
tems tend to resist change and want to maintain their be-
liefs, values and norms. The more cultures rely on their past 
glory and proud background the more resistance they show 
to face changes. If they look at the future in the framework 
of synergy of cultures, this attitude would promote the fl ex-
ibility and openness of cultures and increase their compet-
itiveness. 

6. Principle of adaptability: cultures should be able to
increase their capacity of changeability in styles and meth-
ods while maintaining their originality and beliefs in order 
to improve their ability to cooperate actively and to adapt 
themselves to the surrounding environment. The principle 
of the adaptability of cultures requires that diff erent cultures 
adapt themselves to the transitional and dynamic environ-
ment while preserving their native value systems. 

7. The principle of interconnectedness: In order to in-
crease their effi  ciency, cultures need to increase the connec-
tion and interaction with each other. The more connected 
the cultures are, the more information they will exchange 
with each other. In fact, the synergy of cultures requires 
the improvement of the ability of cultures to distribute in-
formation in the global community and their eff ectiveness 
in the virtual space in order to fi nd eff ective solutions and 
initiatives for solving the problems of Global South and to 
transform ideals into common policies and programs. 

Considering the above principles, the idea of synergy of 
cultures can be considered as a creative and leading idea for 
the multilateral cultural diplomacy of the BRICS countries, 
whose cultures have the vitality and eff ectiveness to inter-
act positively and constructively with each other in the tran-
sitional world. 

Conclusion
Based on whatever expressed in this article, we believe that 
the idea of synergy of cultures can serve as a platform for 
promoting the dialogue among BRICS countries in order 
to realize a just world without western and American dom-
ination. That requires the acceptance cultural diversity as 
the principle of eff ective interaction. The model of synergy 
of cultures seeks to optimize the interaction between cul-
tures while preserving cultural diversity and multicultural-
ism. This optimal space for constructive interaction among 
cultures would fl ourish more consistency in the compo-
nents of sustainable peace while respecting cultural diver-
sity. Based on the idea of “synergy of cultures”, diverse 
cultures act like a puzzle, which at the same time comple-
ment the BRICS common culture and remain like a rainbow 
that contributes to the beauty of the horizon. and are con-
sidered as colorful fl owers that add beauty and freshness to 
the fl ower garden of BRICS. 

Synergy of cultures is considered as a vital approach 
for promoting the competitiveness of cultures and their 
satisfactory interaction and eff orts to receive mutual re-
sources and facilities for solving complex internation-
al problems. That requires that each culture would have 
the openness to take positive characteristics of other cul-
tures while maintaining its own cultural authenticity as 
well as accepting equal opportunity of all cultures to en-
rich the BRICS common culture and to promote inter-re-
gional interactions in such a way that all c ultures would 
be treated equally without being divided into fi rst and sec-
ond degree cultures. 
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We can suggest the following mechanisms  for enhanc-
ing cultural synergy among BRICS countries:

– Adoption of an active and innovative approach in cul-
tural and public diplomacy for strengthening cultural inter-
act ion network among BRICS member States;

– Creating new institutions for the development of co-
operation around cultural commonalities such cultural her-
itage of the member countries;

– Reinforcement of scientifi c and academic exchange
as well as joint research projects for mutual understan ding 
of each other’s cultures and enhancing innovative coopera-
tion and creative thinking;

– Expansion of cultural tourism and people to peo-
ple contact for enhancing mutual understanding of BRICS 
countries;

– Utilizing translation of books as a means for cross-
cultural interaction among BRICS member States in order 

to fl ourish BRICS identity and disseminate the culture of 
peace;

– Encouraging collaboration and building relationships
in the framework of track II diplomacy through the organ-
ization of joint sessions of discussion between professors, 
researchers, journalists and students, in order to explore 
the opportunities for the improvement of cultural and sci-
entifi c relations;

– The organization of cultural festivals, cultural per-
formances (theatre, music, etc.), exhibitions, workshops, 
discussion groups, and networking events as the suitable 
mechanisms for the development of cultural and academic 
interactions among BRICS member States;

– Bridge building measures through sharing experi-
ences in a collaborative environment in order to stimulate 
communication and relationship among peoples of BRICS 
countries. 




